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The Company Health and Safety Policy Statement has been produced by the Managing Director to define 

how the Business will support the general objectives, organisation and arrangements for the Management of 

Health and Safety as required by Section 2(3) of the Health and Safety at Work etc Act 1974.  

 

General Policy 

It is the general policy of the Company 

 To ensure that the Company complies with and fully supports the Health and Safety Policy and 

associated Health & Safety procedures of the Integrated Management System.  

 To ensure that the Company supports the Railway Group Safety Plan and align with Network Rail’s 

policy statement/s where appropriate.  

 To ensure that the Company has suitable and sufficient resources available to enable it to comply 

with the Health & Safety procedures of the Integrated Management System and its legislative 

obligations.  

 To safeguard the health, safety and welfare of its entire workforce whilst at work and to provide 

them, so far as is reasonably practicable, with working environments which are safe and without 

risks to health.  

 To conduct its undertakings in such a way as to ensure, so far as is reasonably practicable, that 

people not in its employment but who may be affected by its operations are not exposed to risks to 

their health and safety. 

 To recognise its obligation to meet relevant legislative requirements pertaining to health and safety, 

which apply to the Company’s undertakings. These requirements will be regarded as minimum 

standards.  

 To ensure that employees, contractor’s employees and associates are competent to carry out their 

duties on behalf of the Company.  

 To provide and develop a structure with clearly defined responsibilities, which actively supports risk 

management and promotes the involvement of all employees.  

 To undertake investigations in to accidents and incidents in order to establish root cause and enable 

suitable and effective corrective action to be taken.  

 To review the Company Health & Safety procedures of the Integrated Management System on an 

annual basis through the management review process and to update its contents as appropriate to 

strive towards continual improvements.  

Signed:  Brian Impey - Managing Director 

Date:  April 2009 


